
 

Yes, the institution has welfare measures for both teaching and non
has an effective Performance Appraisal System for teaching and learning. Every year, the 
graduating class conducts and submits teacher and campus
are analyzed by the Principal, and the feedback obtained is used wisely to improve the Teaching
Learning process. In cases where laxity or lacunae are observed, the principal counsels the 
teacher in question and encourag
professional advancement and better service delivery to our primary stakeholders, the students. 
The performance of those teaching and non
from students is closely monitored. The subsequent performance of the mentioned staff members 
has usually improved. When this does not occur, systematic reminders are sent to the concerned 
staff member in order to correct imbalances and restore optimal efficiency 
Promotion and placement of staff is based on their API under CAS.

Following faculties are promoted under CAS

Sr. No. Name of Faculty 

1.  Dr .Ashish D. Tiple 

2.  Dr. Vaishali Badvaik

3.  Dr. Kshama Murarkar 

6.3.5  

  

Yes, the institution has welfare measures for both teaching and non-teaching staff. The university 
has an effective Performance Appraisal System for teaching and learning. Every year, the 
graduating class conducts and submits teacher and campus feedback. The duly completed forms 
are analyzed by the Principal, and the feedback obtained is used wisely to improve the Teaching
Learning process. In cases where laxity or lacunae are observed, the principal counsels the 
teacher in question and encourages him/her to improve his/her performance in the interest of 
professional advancement and better service delivery to our primary stakeholders, the students. 
The performance of those teaching and non-teaching staff members who received poor ratings 

dents is closely monitored. The subsequent performance of the mentioned staff members 
has usually improved. When this does not occur, systematic reminders are sent to the concerned 
staff member in order to correct imbalances and restore optimal efficiency in the institution. 
Promotion and placement of staff is based on their API under CAS. 

Following faculties are promoted under CAS 

Name of Faculty  Remark 

Dr .Ashish D. Tiple  2023-24 

Dr. Vaishali Badvaik 2023-24 

Dr. Kshama Murarkar  2023-24 

 

teaching staff. The university 
has an effective Performance Appraisal System for teaching and learning. Every year, the 
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are analyzed by the Principal, and the feedback obtained is used wisely to improve the Teaching-
Learning process. In cases where laxity or lacunae are observed, the principal counsels the 

es him/her to improve his/her performance in the interest of 
professional advancement and better service delivery to our primary stakeholders, the students. 
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dents is closely monitored. The subsequent performance of the mentioned staff members 

has usually improved. When this does not occur, systematic reminders are sent to the concerned 
in the institution. 

 


